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In the Mirror

Ask BEGA

regulated by the District directed

partisan office. In addition, em-

Upcoming Events

General Ethics Training
July 13,2022 - 1:00 PM
August 10, 2022 - 1:00 PM

Register for Ethics Training

ANC Ethics Training
July 21,2022 - TBD

Hatch Act Training
July 5, 2022 - 1:00 PM
August 2, 2022 - 1:00 PM

Register for Hatch Act Training

provides the rules.

Ethics Counselor
Brown Bag

June 27,2022 - 1:00 PM
Post-employment Restrictions

July 25,2022 - 1:00 PM
Misuse of Government
Resources


https://bega.dc.gov/page/2022-ethics-training-schedule
https://bega.dc.gov/publication/hatch-act-training

PAGE 2

New and Notable

BEGA'’s Learning Manage-
ment System is Live

BEGA’s Learning Management
System (LMS), an online, self-
paced training portal, is live
and ready to train District
employees. We have a mix of
courses, including several op-
tions that satisfy the annual
training requirement for em-
ployees who are required to
file annual Financial Disclosure
Statements. From the launch
of the system through the end
of May, over 300 District em-
ployees registered for the
system. Click here to register
for the LMS and start your
personal training plan: Learning
Management System

Lobbyist Registration and
Reporting (LRR) Updates

Lobbyist Activity Reports for
the Second Quarter covering
April | through June 30 are
due on July 15, 2022. To assist
registrants with their filings,
BEGA’s Lobbyist Program will
conduct a training on Wednes-
day, July 6, 2022. Late-filing
penalties will beginning accru-
ing on a daily basis, so make
sure you get those registra-
tions and reports in on time.
Find more information about
the LRR program and sign up
for July 6, 2022 training here:

Register for lobbyist training

Enforcement Updales

22-0044-F In Re: S. Diallo

Respondent, a former official
in the Department of Employ-
ment Services (DOES), failed
to submit a full and complete
public financial disclosure
statement in violation of D.C.
Official Code § 1-1162.24(a)
(1). In 2019, Respondent sub-
mitted a public Financial Dis-
closure Statement that failed
to disclose his spouse’s outside
employment and his outside
business dealings and income.
Respondent did not disclose
more than $40,000 in outside
earned income he earned
through consulting services he
provided through a single

member LLC. Respondent

ETHICALLY SPEAKING

agreed to a $1,000 fine and to
amend his 2019 Public Financial
Disclosure Statement.  You
can find the negotiated disposi-
tion here: 22-0044-F In Re: S.
Diallo

Quarterly Reports

The Office of Government
Ethics (OGE) published the
complaint summary reports for
the First and Second Quarters
of FY2022 covering the period
from October |, 2021 through
March 31, 2022. The Quarter-
ly Complaint Summary Reports
list the open matters under
review by OGE, final closed
matters, matters that are
closed pending collection, and
matters that are stayed and the

Ethics Week 2022 is
coming soon

BEGA will host its annual Eth-
ics Week in October. Past
events have included training
sessions on Unlocking the
Positive Values of Ethics, Ethics
Pitfalls in a Remote World, and
The Intersection of Ethics and
Donations, etc. Stay tuned for
more details about this year’s
offerings.

reason for the stay. The re-
ports provide a window into
the types of ethics complaints
that BEGA receives. You can
review the reports on BEGA’s
website:

FY2022 QI Report
FY2022 Q2 Report


https://bega.dc.gov/page/bega%E2%80%99s-learning-management-system
https://bega.dc.gov/page/bega%E2%80%99s-learning-management-system
https://bega.dc.gov/page/bega%E2%80%99s-learning-management-system
https://bega.dc.gov/page/bega%E2%80%99s-learning-management-system
https://dcnet.webex.com/dcnet/onstage/g.php?MTID=e0e0d3f4742d0cfd42ee4c60b741d4ea0
https://bega.dc.gov/sites/bega/files/publication/attachments/%2322-0044-F%20-%20S%20Diallo%20-%20Negotiated%20Disposition%20with%20Order%20signed%20and%20redacted.pdf
https://bega.dc.gov/sites/bega/files/publication/attachments/%2322-0044-F%20-%20S%20Diallo%20-%20Negotiated%20Disposition%20with%20Order%20signed%20and%20redacted.pdf
https://bega.dc.gov/sites/bega/files/publication/attachments/BEGA%20Quarterly%20Complaint%20Summary%20Report%20FY2022%20Second%20Quarter%20FINAL%205.26.pdf
https://bega.dc.gov/sites/bega/files/publication/attachments/BEGA%20Quarterly%20Complaint%20Summary%20Report%20FY2022%20Second%20Quarter%20FINAL%205.26.pdf
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Post-Employment Restrictions

The Department of Justice (DOJ)
recently charged a government
contractor, Intelligent Fiscal Opti-
mal Solutions LLC (iFOS), and its
owner, Tawanda M. Smith, with

violations of the False Claims Act
for submitting invoices to the De-
partment of Homeland Security
(DHS) in connection with a DHS
contract with iFOS..

The Complaint alleges that iFOS
and Smith coordinated with Ken-
neth J. Buck to steer a DHS con-
tract to iFOS while Buck was an
official at DHS with the plan for
Buck to serve as a DHS contactor
for iFOS on the contract once he
left the agency. DO]J charges that
Smith and Buck were aware of the
post-employment provisions of |8

State and Local Ethics

Vermont Adopts Ethics Code

Vermont recently adopted its first
statewide code of ethics. The bill,
which was signed into law by Gov-
ernor Phil Scott in May, establishes
a code of ethics for officials in the
legislative, executive, and judicial
branches of state government. It
includes provisions dealing with
multiple issues that may arise from
state employment including conflicts

of interest, preferential treatment,
gifts, outside employment, the use
of state employment for personal
gain. Read more about the new law
here.

No Dual Employment for Next
Governor of Hawaii

The next governor of Hawaii will
not be able to hold any outside
employment while serving as the
state’s top elected official.

Inside the Mirror

Business Ethics... Mixing Busi-
ness with Pleasure

Because doing good makes you feel
good, business ethics is something
every organization and every individ-
ual should maintain. For individuals,
showing concern for doing what is
right is a reflection of a person’s
character; this is undoubtedly the
same for business ethics.

Now, you may have heard that you
should not mix business with pleas-
ure. However, working for a busi-
ness that prioritizes making the
“right” choices can be very pleasura-
ble. Steve Jobs said, “the only way
to do great work is to love what
you do,” and finding pleasure in
doing good work is a productivity
booster and enhances performance.

US.C. § 207, which imposes a
“cooling off” period which restrict-
ed Buck’s ability to communicate
with DHS on behalf of iFOS after
he left the agency. You can read
more about the charges here.

Along with the post-employment
restrictions in the District’'s Code
of Conduct, District employees are
also subject to the post-
employment restrictions in |8
US.C. § 207. Ethics counselors can
learn more about the post-
employment restrictions at our
next Brown Bag on June 27.

A new law will go into effect in
November that would prohibit the
governor and four county mayors
from outside employment or main-
taining a controlling interest in a
business.  Officials subject to the
new prohibition would need to
place any controlling interest in a
business in a blind trust within 61
days of election or appointment.
Read more here.

BEGA encourages our
District agencies to
keep ethics at the fore-
front to ensure that
our people benefit from
mixing business with
pleasure, so they can
feel good about the
work they do and the
services they provide to the District
of Columbia and its residents.
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https://www.justice.gov/opa/pr/united-states-files-false-claims-act-lawsuit-against-maryland-contractor-and-owner
https://vtdigger.org/2022/05/04/after-years-in-committee-limbo-a-statewide-ethics-code-is-finally-adopted-in-vermont/
https://printreplica.staradvertiser.com/?publink=1c677f038_134848a

Board of Ethics and
Government Accountability

Office of Government Ethics
441 4th Street, NW

Suite 830 South
Washington, DC 20001
Phone: 202-481-341 |

Email: bega@dc.gov
Website: bega.dc.gov

Ask BEGA

Question: As a D.C. government
employee, may | work for my
favorite candidate’s campaign?

Yes-with some restrictions. The polit-
ical activities of District government
employees are governed by the Local
Hatch Act (LHA). In general, while
not on duty, it is permissible for em-
ployees to take an active part in polit-
ical campaigns as a volunteer or for
the LHA
contains a number of prohibitions

compensation. However,
that employees should be mindful of
when helping with a campaign, as
listed below: (1) Employees are pro-
hibited from doing any fundraising or
accepting or soliciting any funds for
partisan candidates in District regulat-
ed elections, (2) Employees are pro-
hibited from engaging in ALL political
activity: while on duty; in any District
room or building; while wearing a

Ashley D. Cooks, Director of Government Ethics

Rashee Raj, General Counsel

Asia Stewart-Mitchell, Supervisory Attorney for Advice

and Education

Maurice Echols, Attorney Advisor

Millicent Jones, Attorney Advisor

Lynn Tran, Senior Attorney Advisor to BEGA’s Board

us at:

bega@dc.gov.

uniform or official insignia identifying
your office or position. (3) Employees
cannot wear any campaign parapher-
nalia to their official office or that is
visible during virtual work; (4) Em-
ployees can-

not capitalize

(z on their offi-
cial title or
position; (5)
Employees
cannot  use
government
resources for political campaigns; (6)
Employees may not knowingly direct
or authorize another to direct a sub-
ordinate employee to participate in a
political campaign or make a political
contribution; (7) Employees may not
use their official authority to interfere
or affect the results of an election,
and (8) Employees may not coerce

For more information about BEGA you can find
— ﬁ
|
|
L Tue

To subscribe to this newsletter, email us at

any subordinate employees to engage
in political activity.

If government employees do not
violate these prohibitions, they can
feel free to work on or participate in
political campaigns. For example,
employees may: Assist in voter regis-
tration drives, attend fundraisers (just
no hosting, soliciting or handling
funds), do campaign work on their
own time as long as they do not use
District resources, hand out flyers,
attend meet and greets, town halls
and community forums, and work the

polls on election day.

If you have questions about a specific
political activity you want to partici-
pate in, please reach out to our office.
You can also read the LHA here:

Local Hatch Act


https://code.dccouncil.us/us/dc/council/code/titles/1/chapters/11B/
https://www.facebook.com/DCBEGA1
https://twitter.com/dcbega
https://bega.dc.gov/
https://www.youtube.com/channel/UCZs79Q8wfzqgPauGQfpXgSg?view_as=subscriber

