


as part of its contractual responsibilities to provide support to HSO. Respondent's supervisor was
generally present at these meetings. At the meetings at which Respondent and KLS personnel were
present, no KLS contract modification issues were discussed. 

The Highway Safety Office is funded by the National Highway Traffic Safety Administration
("NHTSA"). The NHTSA grant money is called 405(c) money and to receive the money grantees
must fulfill several requirements, including creating a traffic strategic plan and forming a
committee to conduct implementation planning.2 

In addition, after Ms .• s retirement, Respondent was the sole HSO staff member and thus
responsible for gathenng paid invoices and supporting documents from HSO contractors and
partners and submitting them, as one package, to the federal government for reimbursement to
DDOT. Respondent does not participate in DDOT's KLS invoice approval and payment process
but does play a role in DDOT's reimbursement of contractor payments by the federal government.
Respondent contends that she advised her supervisor, Ms. - when she began working for
DDOT in 2021 that she continued part-lime employment with K.LS on non-DDOT-related matters.
Respondent also contends that she submitted documentation to DDOT advising it of her part-time
employment with KLS on non-DDOT related matters. Respondent resigned from DDOT on
December 16, 2022, due to health reasons. 

II. NATURE OF VIOLATIONS

Respondent's conduct is in violation of the District Personnel Manual ("DPM"), as set forth below:

❖ Engaging in any outside employment or other activity incompatible with the full and
proper discharge of her duties and responsibilities in violation of DPM § 1807 .1. 

o On multiple occasions, Respondent, in her capacity as District government
employee, was directed by her supervisors to attend meetings, at which her
husband was present, and submitted documents to the federal government on
behalf of DDOT, which included K.LS invoices and documents. 

o Because Respondent, as a District government employee, and maintained part­
time employment with a company that does business with her agency,
regardless of whether the part-time work was non-DDOT related work, i t  calls
her impartiality into question and undermines the public's trust. Therefore,
Respondent's part-time employment with KLS was incompatible with the full
and proper discharge of her duties. 

None of the above-referenced actions were authorized by the District of Columbia

Respondent does not admit that her actions described hereinabove violated the District Personnel
Manual, but has determined that it is in her best interest to enter into this negotiated disposition to
facilitate a resolution of this violation. Respondent waives her right to proceed to an adversarial
hearing in this matter and she voluntarily, knowingly, and understandingly consents to the Board's
imposition of a fine against her in this matter. Moreover, by agreeing to settle this matter via a

2 At relevant times, the NITSA grant had approximately 15 grantees, including DDOT and several other District 
government agencies. 
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