
HATCH  ACT TRAINING   
(REGARDING  POLITICAL  

ACTIVITIES ) 
 
 

( 

 



Local Hatch Act  
 

ÅThe Local Hatch Act became effective on March 7, 

2013 and came under BEGAõs jurisdiction.  

 

ÅThe Local Hatch Act establishes restrictions on the 

political activity of D.C. government employees  

similar to those previously provided by the federal 

Hatch Act.  



Employees 
 



Who is Covered?  

Employee  Not an Employee  
 

o Any individual paid by the D.C. 
government from grant or 
appropriated funds for his or her 
services.  

 

o Any member of a Board or 
Commission nominated pursuant 
to § 2(e)  of the Confirmation Act 
of 1978;  

 

o Unpaid members of a Board or 
Commission nominated pursuant 
to § 2(f)  of the Confirmation Act 
of 1978 when the member is 
engaged in political activity that 
relates to the subject matter that 
the memberõs board or 
commission regulates.   

o Employees of the courts 
of the District of 
Columbia;  

o The Mayor;  
o The members of the 

Council;  

o Advisory Neighborhood 
Commissioners;  

o Members of the State 
Board of Education;   

o Members of the District 
of Columbia Statehood 
Delegation; and  

o The Attorney General  



 
 
 
 
 
  

Political Activity  
 

ÅThe Local Hatch Act defines òpolitical activityó as: 
 

o Any activity that is regulated by the District  and directed toward the 
success or failure of a political party, candidate for partisan political 

office, partisan political group, ballot initiative, or referendum . 
 

o D.C. Official Code § 1-1171.01(8)(A)  



Political Activity that is  
Ɂ1ÌÎÜÓÈÛÌËɯÉàɯÛÏÌɯ#ÐÚÛÙÐÊÛɂ 

 

òRegulated by the Districtó = 

 

Åany election, ballot initiative, or referendum that is 

regulated by the District of Columbia Board of 

Elections.  

 

 



Ɂ/ÖÓÐÛÐÊÈÓɯ ÊÛÐÝÐÛàɂɯ
Prohibitions  

 

Å When engaging in òpolitical activityó that is regulated by the District , D.C. 
government employees cannot : 

 

o Knowingly solicit, accept, or receive a political contribution from any 
person ( except   if the employee has filed as a candidate for political 
office);  

 

o File as a candidate for election to a partisan   political office . 
 

o Knowingly direct, or authorize anyone else to direct, that any subordinate 
employee participate in an election campaign or request a subordinate 
to make a political contribution.  

 

Å When engaging in ANY òpolitical activity,ó D.C. government employees 
cannot:  

 

o Use their official authority or influence for the purpose of interfering with or 
affecting the result of an election ; 

 

ÅD.C. Official Code § 1-1171.02 
 

 



Partisan Political Office  



Partisan Political Office  
ÅAny office in the District Government for which any 

candidate is nominated or elected as representing 

a party.  

 

ÅParties whose candidates received votes in the 

last/preceding Presidential election ( 2016) 

 
o 1. Democrat  

o 2. Republican  

o 3. Libertarian  

o 4. Statehood Green  



Non -Partisan Political 
Office  

ÅD.C. government employees who are  District 

residents may file as candidates for non -partisan   

District office.  
ÅD.C. Official Code § 1-1171.02 

 

 



Ɂ/ÖÓÐÛÐÊÈÓɯ ÊÛÐÝÐÛàɂɯÛÏÈÛɯÐÚɯ
not  regulated by the District  

 

ÅWhen engaging in òpolitical activityó that is not  

regulated by the District:  

 
o A D.C . government employees who is not   a  District resident may file as a 

candidate to a partisan political office in their own local, non -District 

elections without restriction by the Local Hatch Act.  

 
o A D.C . government employee engaged in political activity that is not   

regulated by the District is permitted to solicit , accept, or receive political 

contributions from any person . 

 

ÅD.C. Official Code § 1-1171.02 

 

 

 

 

 



%ÜÕËÙÈÐÚÐÕÎɯÈÚɯɁ/ÖÓÐÛÐÊÈÓɯ
 ÊÛÐÝÐÛàɂ 

ÅThe Local Hatch Act permits D.C. government 
employees to take an active part in political 
management or in political campaigns . 

 
o This means that, if you are D.C. government employee:  

Åyou can work on and manage the District -regulated partisan or non -
partisan political campaign of another ; 

Åyou can work on, manage, and fund -raise for your own District 
regulated non -partisan campaign;  

Åyou can work on, manage, and fund -raise for a non -District regulated 
campaign of another or yourself, regardless of whether it is a partisan 
or non -partisan campaign.  

o AND  

Åyou CAN  fund -raise for the District -regulated campaign of another if it 
is a non -partisan campaign.  

 

 
 





Ɂ,ÌÌÛɯÈÕËɯ&ÙÌÌÛɂɯ$ÝÌÕÛÚ 
Å A òMeet & Greetó event is an event where attendees can meet and greet a 

candidate.  

 

Å Organizing a òMeet and Greetó event is a permissible òPolitical Activityó because 
the Local Hatch Act permits District employees to take an active part in political 
management & campaigns.  

 
o BUT -  

 

Å District employees are prohibited  from fundraising  for the District regulated 
campaign of another person. Recommend placing a disclaimer on the flier.  

 
o THEREFORE ð  

 

Å If the Meet & Greet is for fundraising purposes or has a cost to attend, District 
employees are prohibited from taking an active part in the event (other than 
attending).  

 
o Contributions made to cover the costs of the event constitute political contributions.  Therefore, if the Meet & Greet 

event has a cost, it is a fundraising event and District employees are prohibited from taking an active part in the event, 
other than attending.    





Designated Employees of 
the Mayor or Council  

Å The Mayor and each member of the Council may 
designate one   D.C. government employee while on 
leave   to knowingly solicit, accept, or receive political 
contributions . 

 

Å The designated D.C. government employee may not 
perform this function while on duty or in any room or 
building occupied in the discharge of official duties in 
the District government, including any agency or 
instrumentality thereof.  

 

 
o D.C. Official Code § 1-1171.02(b)  

 


